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Executive Committee Membership & Roles 
[bookmark: _Hlk99105555]Exec Committee
President Professor Sharon Simpson, University of Glasgow
Past-President Professor Colin Greaves, University of Birmingham
Chief Operating Officer Dr Samantha van Beurden, University of Exeter
Treasurer Dr Rosina Cross, University of Exeter
Membership Secretary Dr Waku Maboshe, Cardiff University 
Communications Officer (Website)  Khaleda Ahmadyar, City University London
Communications Officer (News)  Dr Elinor Coulman, Cardiff University 
Social Media Officer Professor Gozde Ozakinci, University of Stirling (outgoing)
Conference Liaison Officer Dr Elizabeth Randell, University of Cardiff (outgoing), Dr Tom Withers, University of Birmingham (incoming)
One Day Meetings Officer Dr Jessica Bollen, University of Exeter
Career Development Officer Dr Eleni Karasouli, University of Warwick
[bookmark: _Hlk99106900]Chair, Early Career Network  Dr Martin Lamb, Sheffield Hallam University and Dr University of Manchester Jessica Leather (outgoing), Ms Sophie Green (incoming) 

Additional Key Roles
Chair of UKSBM Scientific Committee Dr Lynsay Matthews, University of the West of Scotland





Connect & Contact
Web: http://uksbm.org.uk 
X (previously Twitter): @UKSBM
Facebook: http://www.facebook.com/pages/UK-Society-for-Behavioural-Medicine/174581179228660 


Members and others are also welcome to contact the Chief Operating Officer directly. 

Dr Samantha van Beurden: S.B.vanBeurden@exeter.ac.uk 
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1. PRESIDENT’S REPORT
Please find below the UKSBM annual report. It has been my pleasure to lead the society over the last year. It has been a very busy year with some key highlights including the international congress and a number of excellent and well attended UKSBM events. Speaking of which, I am very excited about our upcoming UKSBM conference. I must thank the Local Organising Committee for all of their hard work in bringing the conference to Glasgow and also thanks to KC Jones. Thanks also to the Scientific Programme Committee for pulling together some great science for us all to enjoy.  We have an excellent programme with world leading keynote speakers and many excellent oral and poster presentations showcasing the best of UK behavioural medicine research. I am really pleased to say we received a large number of submissions and registrations - the largest since pre-2018. Hopefully a sign that things are getting back on track after COVID. It has also been great to see lots of work submitted on topics related to climate change and health and I am delighted to announce that, following my call last year, we are in the process of setting up a new special interest group on Climate Change and Health. We also have another new SIG on Medicines Optimisation and our Older Adults SIG is restarting. 

Over the last year we have been working away in a number of key areas and I think we have made some excellent progress. The society’s Early Career Network is thriving, the mentorship scheme has also been expanded with a number of new pairings. We are also looking at further ways to support the next generation of behavioural medicine researchers, including funding collaborative awards. We have identified a new membership management system which will make it easier for members to join and remain in the Society. I am also delighted that we have introduced a series of awards which recognise excellence in behavioural medicine. The first awardees will be announced at the start of the conference. 

Internationally, behavioural medicine societies are struggling to retain members and to continue operating, and I am aware that some, including the Swedish society, have folded and the Dutch society has merged with another organisation. In the UK, we have a lively community of researchers and practitioners, which I would like to see grow and continue to flourish. Our plans for the coming year will be looking at ways to consolidate and enhance our membership and our membership offering. We will also be looking at ways of engaging more with our international colleagues as well as other societies. 

Finally, I must thank our Executive Committee members whose work is crucial to the running of the Society. They do this alongside their day jobs and I am immensely grateful for their work. I hope to see many of you at the conference where I am sure we will see some great science presented and the conference will, as always, give great opportunities for networking as well as some nice social time.  
Professor Sharon Simpson, President


[bookmark: _Toc160636747]2. MEMBERSHIP REPORT
The previous AGM Membership update was up to Feb 2023. This AGM Membership Report will focus on the period from March 2022 to December 2023 and will include a brief update on the current membership period in 2024.


Table 2.1 Membership Terms
	Term
	Definition
	Example in Figure 2.1:

	Active Members
	Individuals with a valid membership during the report's review period, including both new members and renewals.
	N/A

	New Members
	Individuals registering for UKSBM membership for the first time. 
	Person 1's first registration in July 2022 classifies them as a new member.

	Renewals
	Individuals who have previously registered and are renewing their UKSBM membership. 
	Person 2's second registration in March 2022, following their initial registration in March 2021, is considered a renewal.

	Rolling Memberships
	Memberships initiated in the previous year but still valid due to a 1-year expiration timeframe. 
	Person 2's second registration in March 2022 is valid until March 2023 and counts towards 2023's active membership until expiration.

	
	This category includes both new members and renewals. 
	Both Person 1 and Person 2 have rolling memberships, making them active rolling members in both 2022 and 2023
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Figure 2.1: A timeline graphic showing the initial registration and subsequent renewals of a member


UPDATE: 2022/2023 MEMBERSHIP
In November 2022, we acknowledged the pressures of the increasing cost of living. We introduced a temporary fee waiver for any renewals (and new memberships) during the entirety of 2023 with the proviso that this membership was only valid until the end of 2023.  

We were able to maintain a high number of active members with a total of 269 members. Out of these 269 members, 104 (38.7%) were on a 2022/2023 rolling membership (valid for 12 months from the time of purchase), and 165 (61.3%) registered in 2023 and were on a 2023 membership, as detailed below. 

This marks the highest number of members since 2018, when membership numbers peaked at 282 members (see figure 2.2). This increase in membership can be attributed, in part, to the members taking advantage of the membership fee waiver. By waiving the membership fee, we were able to attract more individuals to join and renew their memberships.


Figure 2.2: UKSBM Membership over time (Membership years 2017 – 2023)

Rolling memberships (2022/2023)
In the 2022/2023 reporting period, we had a total of 104 rolling membership registrations. These members signed up between March 2022 and December 2022 and their memberships remained valid for one-year post registration, extending from March 2023 through to December 2023. Out of these rolling members, 39 were paid memberships (registered Mar-Nov 2022) and 65 were complementary memberships (registered Nov-Dec 2022). It's worth noting the impact of the complementary membership option introduced in November 2022. The availability of the free membership attracted a higher number of sign-ups (65 members) in just two months compared to the number of sign-ups (39 members) over the course of eight months. Therefore, demonstrating the strong appeal of the offer as previously discussed.
Membership (2023)
From January 2023 to December 2023, we received a total of 165 registrations, consisting of 132 new members and 33 renewals. This indicates a larger proportion of new members compared to renewed members. This trend is consistent with the previous reporting period (January 2022 to December 2022), which had 53 new members and 39 renewals (see Table 2.1 below). Notably, the number of new members in the 2023 reporting period is significantly higher, suggesting that the complimentary membership option may have successfully attracted a greater number of new members compared to previous members renewing their membership. This demonstrates the appeal and effectiveness of the complimentary membership offer in attracting new individuals to join and engage with UKSBM.

2023 MEMBERSHIP BREAKDOWN 
Membership status

Table 2.1: Membership status of UKSBM membership (period March 2021/February 2022 –March 2022/December 2023)
	Membership status
	Mar 2021 - Feb 2022
	Mar 2022 - Dec 2023

	New members
	53
	132

	Renewals
	39
	33

	Rolling memberships
	54
	104

	Total Members 
	146
	269



Membership type
Table 2.2 highlights the three membership types, comparison from 2021 to 2023. The proportion of full members has remained consistent at roughly 70% over the past three years. Similarly, the proportion of student members has also remained stable at around 26% during this period. Additionally, the proportion of affiliate memberships has also been maintained accounting for 3% of the overall membership in the past two years.
	
These figures demonstrate the stability and balance in our membership composition, with full members comprising the majority and student members showing consistent growth. The consistent proportions of full and student members over the past three years indicate the ongoing value and appeal of UKSBM to individuals at different stages of their careers and academic pursuits.

Table 2.2: Types of membership
	Membership type
	N (%) Dec 2021
	N (%) Nov 2022
	N (%) Dec 2023

	Full Member
	88 (71%)
	102 (70%)
	189 (70%)

	Associate Full Member
	5 (4%)
	5 (3%)
	9 (3%)

	Student Member 
	31 (25%)
	39 (27%)
	71 (26%)

	Total
	124 (100%)
	146 (100%)
	269 (100%)



Professional roles of members
In this reporting period, a diverse range of research roles were represented within our membership. However, our membership continues to be dominated by individuals working in research roles, as shown in Table 2.3. We continue to recognize the importance of fostering connections with relevant clinical colleagues to further grow this section of our membership. 

In comparison to previous years, a slightly higher proportion of our members self-identified as Early-Career Researchers in the 2022/2023 period (59% compared to 51% in 2021/2022). Conversely, the proportion of members identifying as Mid-Career Researchers decreased slightly (27% in 2022/2023 compared to 36% in 2021/2022), as did the proportion of members identifying as Senior Researchers (11% in 2022/2023 compared to 13% in 2021/2022). Approximately 3% (8 out of 269) of our members did not identify with any of the three career stages and selected "none of these" as their response. We will continue to support and engage with members at all stages of their careers throughout the next reporting period. 

Table 2.3: Professional roles of members
	Roles
	N
	%

	Assistant professor
	2
	0.7

	Senior research associate
	4
	1.5

	Associate professor
	5
	1.9

	Clinician
	6
	2.2

	Reader
	7
	2.6

	Senior research fellow
	7
	2.6

	Research assistant
	9
	3.3

	Mid-Career Researcher
	10
	3.7

	Senior Career (Reader/Associate Prof/Prof)
	12
	4.5

	Senior lecturer
	12
	4.5

	Allied health professional
	13
	4.8

	Professor
	15
	5.6

	Research associate
	17
	6.3

	Lecturer
	18
	6.7

	Other
	19
	7.1

	Early Career Researcher
	21
	7.8

	Research fellow
	32
	11.9

	Student
	60
	22.3


*Based on n=269

Disciplinary affiliation
UKSBM continues to welcome members from all disciplines and values the contributions they make to our community. The disciplinary affiliation of our members in the 2022/2023 period was diverse, as shown in Table 2.4. This is different from previous years, where the largest groups were predominantly psychologists. However, in the current year, we observed that Sport Science and Dentistry were the dominant disciplines among our members. The diversity and representation of various fields within our membership reflects the broad range of interests and expertise that our members bring to the society. 

Table 2.4: Disciplinary affiliation of members
	Scientific discipline
	N
	%

	Health Policy
	1
	0.4

	Physiology
	1
	0.4

	Medicine
	2
	0.7

	Nursing
	2
	0.7

	Sociology
	2
	0.7

	Epidemiology
	7
	2.6

	Other Social Science
	10
	3.7

	Public Heath
	14
	5.2

	Neuroscience
	23
	8.6

	Behavioural Science
	41
	15.2

	Dentistry
	61
	22.7

	Sport Science
	76
	28.3

	Other
	28
	10.4


*Based on 268 members, 1 missing

UKSBM 2024 MEMBERSHIP PLANS
New membership fees
As of the time of drafting this report, all 2023 complimentary and rolling memberships for the 2022/2023 period have expired, in line with the fee waiver that expired on December 31, 2023, as previously mentioned.

The 2024 UKSBM Membership went live at the end of January 2024. In an effort to limit the cost of membership and make it more affordable for everyone to join, we revised the membership fees. 

There was no change to the student/trainee membership fee.
The changes to the membership fee structure include the addition of a new membership type, the Early Career Researcher (ECR) membership, which is available at a fee of £20. Additionally, we have reduced the associate and full membership fees from £55 to £30 (see Table 2.5). These changes aim to provide greater accessibility and affordability for individuals at different stages of their careers, while still maintaining the value and benefits of UKSBM membership.

We believe that these adjustments to the membership fees will encourage more individuals to join UKSBM and actively participate in our community.

Table 2.5: Previous and current membership fees
	Membership Type
	Previous Membership Fee
	Current Membership Fee

	Student/Trainee
	15
	15

	Early Career Researcher
	N/A
	20

	Associate Full Member
	55
	30

	Full Member
	55
	30



Current membership (2024)
The 2024 UKSBM membership totals 95 members, consisting of 36 new members and 59 renewed members. This membership count covers the period from January 29, 2024, to March 1, 2024. The current number of registrations during this reporting period is higher compared to the same period in the previous three years. In 2021 and 2022, there were 24 registrations, while in 2023, there were 72 registrations, respectively.

The high number of registrations may be attributed to the membership renewal email reminders that were sent out. These emails highlighted the new membership fees and invited previous members to join following the expiration of the 2022/2023 complimentary membership offer. The emails also emphasized the wide range of exclusive benefits available to members, including discounted registration for the UKSBM Annual Scientific Meetings (ASMs). Recipients were also notified of upcoming UKSBM events such as webinars from (SIGs). A summary of the membership benefits has been provided at the end of this Membership Report.

Marketing and membership review
The membership fees are not included in the ASM registration fees and must be purchased separately. To further increase membership numbers, all attendees of the ASM will be invited to become members of the Society, as has been done in previous years. Additionally, the activities of the SIGs, ECN and Mid-Career Networks (MCNs) will continue to be advertised and shared more widely through social media and other networks. Marketing efforts will focus on member-only incentives, including the ECN Collaborator award for early career researchers.

Membership numbers will be regularly reviewed, at least once monthly, and new strategies will be explored during the quarterly Membership and Marketing meetings. The next Membership and Marketing meeting is scheduled for May 8, 2024. The impact of reducing membership fees compared to previous higher fees on the number of registrations will be assessed and reported towards the end of 2024.

MEMBERSHIP MANAGEMENT SYSTEM
Preparations are underway for the implementation of a new in-house management system on Join It. This system will bring improvements to the membership registration process by introducing a direct debit process with auto-renewals. This will streamline the membership experience for our members, ensuring a seamless and convenient renewal process.

MEMBERSHIP BENEFITS 
Further to the previously mentioned benefit, additional membership benefits include:
· Free online access to the International Journal of Behavioural Medicine and The Journal of Behavioural Health Services and Research.
· Free membership of the International Society of Behavioral Medicine (ISBM) and updates on the International Congress of Behavioural Medicine.
· Reduced rates for ISBM conferences and access to the societies' Special Interest Groups (SIGs).
· Consideration for ISBM collaborative awards.
· Reduced rates for UKSBM conference registration and specialist one-day meetings.
· Consideration for UKSBM awards and bursaries.
· Invitations to research and training webinars, as well as opportunities to host webinars and one-day meetings.
· Access to additional relevant and free-access journals on the UKSBM website.
· Monthly electronic newsletter with updates on recent activities of UKSBM and the field of behavioural medicine, including job advertisements.
· Opportunity to contribute to UKSBM engagement activities with key policy stakeholders.
· Opportunity to join the ECN and MCN.
· Access to a range of learning and career development activities, including the mentoring programme.
· Connection with leading researchers and practitioners in behavioural medicine, fostering a spirit of collegiality.

Upon registration, all members receive an email providing details on how to access these resources and benefits.
Dr Waku Maboshe, Membership Secretary
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3. TREASURER’S REPORT
The annual accounts have been prepared up to 31st December 2023 (See Table 3.1). This report also includes a summary of UKSBM’s financial position from 1st January – 28th February 2024 (See Table 3.2) and UKSBM’s current financial liabilities (table 3). Further details of income and expenditure for the last three years are provided in Tables 3.4 and 3.5.  

In 2023, ISBM fees and unpaid committee expenses were the only expenditure.  Membership income was lower than last year, because of the executive committee decision to freeze membership fees from 1st January 2023 – 1st January 2024. As a result, income conservatively exceeds expenditure. 

The outlook for 2024 is fairly positive.  We will go back to receiving a memberships income and have relatively few financial liabilities at present. have no membership income this year due to offering free membership.  Our 2024 ASM is on track to make a small profit.

Table 3.1: Balance Summary 2022 to 31st December 2023

	2023
	 
	 

	Unrestricted funds balance end of 2023
	£
	17,590.27

	 
	
	 

	1st Jan to 31st Dec 2023
	
	 

	Member subscriptions income
	£
	0.00

	Conferences income
	£
	2,148.46

	Miscellaneous
	£
	35.00

	Savings Account
	£
	14,246.94

	Interest on deposit account
	£
	164.00

	 - receipts uncleared
	£
	 

	 Total income
	£
	2,347.46

	
	
	 

	
	
	

	ISBM Fees
	-£
	908.25

	Unpaid Committee expenses
	-£
	768.00

	 - receipts uncleared
	-£
	 

	Total expenditure
	-£
	1,676.25

	 
	
	 

	Unrestricted funds balance 31/12/23
	£31,837.21
	



Table 3.2: Summary of accounts 1st January – 28th February 2024 
	2024
	 
	 

	Unrestricted funds balance end of 2023
	£
	17,590.27

	 
	 
	 

	1st Jan to 28th Feb 2024
	 
	 

	Membership income
	£
	1,686.47

	 - receipts uncleared
	£
	1,686.47

	 Total income
	 
	1686.47

	
	
	

	Savings Account
	£
	14,246.94

	Marketing and communications
	-£
	-12.23

	Unpaid Committee Expenses
	-£
	-78.24

	 - receipts uncleared
	-£
	0

	Total expenditure
	-£
	90.47

	
	
	

	Unrestricted funds balance 28/02/24
	£
	£31,746.74




Table 3.3: Estimated liabilities as of 1st of March 2024 
	ESTIMATED LIABILITIES 01.03.24
	
	

	Conference prizes/gifts
	£
	370.00

	Exec committee expenses
	£
	2,500

	
	
	

	Total liabilities 01.01.24 – 01.03.24
	£
	2,870.00




Table 3.4: Balance summary from end 2021 to 31st December 2022
	2022
	 
	 

	Unrestricted funds balance end of 2021
	£
	14912.72

	 
	
	 

	1st Jan to 31st Dec 2022
	
	 

	Member subscriptions income
	£
	5489.43

	Conferences income
	£
	10939.05

	Interest on deposit account
	£
	18.46

	 - receipts uncleared
	£
	 

	 Total income
	£
	16446.94

	 
	
	 

	Marketing and communications
	-£
	12.23

	 - receipts uncleared
	-£
	 

	Total expenditure
	-£
	12.23

	 
	
	 

	Unrestricted funds balance 31/12/22
	£
	31347.43



Table 3.5: Income and expenditure on accounts 2020 to 2022
	2020 Account summary 
	 
	

	BUSINESS CURRENT ACCOUNT
	
	 

	Account balance end of 2019
	
	23002.29

	INCOME
	
	 

	Membership income
	£
	5462.87

	ASM income1
	£
	40.17

	Total income
	£
	5503.04

	Of which uncleared
	£
	 

	
	
	

	EXPENDITURE
	
	 

	Publicity costs
	£
	2845.49

	Exec Expenditure
	£
	1111.71

	UKSBM Fellow
	£
	30980.09

	2020 conference costs
	£
	131.61

	Total expenditure
	£
	35068.90

	Of which uncleared
	£
	 

	
	
	

	Net of income/expenditure
	£
	-29565.86

	Transferred to current account from deposit account
	£
	8000.00

	Balance taken forward 31/12/20
	£
	1436.43

	Of which cleared
	£
	1436.43

	
	
	

	BUSINESS FIXED RATE DEPOSIT ACCOUNT
	
	 

	Co-operative Investment Deposit 31.12.19
	£
	26472.29

	Interest
	£
	86.45

	Transferred to current account
	£
	-8000.00

	Balance taken forward 31/12/20
	£
	18558.74


1 from 2018 ASM

Table 3.5 Continued. 
	2021 Account summary
	
	

	BUSINESS CURRENT ACCOUNT
	 
	 

	Account balance 31.12.20
	£
	1436.43

	INCOME
	 
	 

	Membership income
	£
	1125.00

	Conference income
	£
	3500.00

	Total income
	£
	4625.00

	Of which uncleared
	£
	 

	
	
	

	EXPENDITURE
	 
	 

	UKSBM fellow
	£
	8229.91

	ISBM fees 
	£
	1483.28

	Total expenditure
	£
	9713.19

	Of which uncleared
	£
	 

	
	
	

	Net of income/expenditure
	 
	-5088.19

	Transferred to current account from deposit account
	£
	4500.00

	Balance taken forward 31/12/21
	£
	848.24

	Of which cleared
	£
	848.24

	
	
	

	BUSINESS FIXED RATE DEPOSIT ACCOUNT
	 
	 

	Account balance 31.12.20
	£
	18558.74

	Interest
	£
	5.74

	Transferred to current account
	£
	-4500.00

	Balance taken forward 31/12/21
	£
	14064.48

	Of which cleared
	£
	14064.48




Dr Rosina Cross, Treasurer




[bookmark: _Toc160636749]4. ONE-DAY MEETINGS and SIGs
ROLE
Dunla Gallagher, at the end of her term, handed over to Jessica Bollen as the One Day Meetings office in June 2023. Since then Jessica has made herself known to the current SIGs and is in the process of supporting new SIGs 
SPECIAL INTEREST GROUPS (SIG)
The two established SIGS- Cancer Screening and Prevention and, Children’s Lifestyle Behaviours, Health and Wellbeing function well, both holding seminars and meeting as a SIG regularly. The Older Age and Healthy Ageing SIG has unfortunately not moved forward in the last 12 months, with the chairs being non-responsive. To this end, the SIG now has new chairs and will be relaunched. SIG activities are supported by the meetings officer. To this end I have attended the Cancer Screening and Prevention group meetings and have provided information to the group where possible. I have introduced myself to the Children’s Lifestyle Behaviours, Health and Wellbeing, and helped in any way I can, such as advertising seminars and providing information.  In the last six months two further SIGs have been proposed: Medicines Optimisation SIG, and a Climate Change SIG. I have met with the chairs of these proposed new SIG, discussed the procedures to become a SIG, and will try to support them over the next year to begin to function as the other SIGs. I am hoping we can gain interest form the UKSBM members at the conference in March to expedite this process, and get a baseline level of membership. 

CANCER SCREENING AND PREVENTION SIG
This SIG is chaired by Dr Jo Waller, Dr Rebecca Beeken and Dr Teresa Corbett. These chairs have been in place since the SIG was devised, and are in the process of looking for replacements. This SIG has a full committee and meet regularly. They also have a charity partner external to UKSBM. They plan bi-monthly seminars that will go on the UKSBM event diary.  Their SIG covers the application of behavioural medicine to the prevention of cancer, including primary, secondary and tertiary prevention, and across the spectrum of preventive behaviours including smoking, energy balance (diet and physical activity), HPV vaccination, and cancer screening participation. 

CHILDREN’S LIFESTYLE BEHAVIOURS, HEALTH AND WELLBEING SIG
This SIG is chaired by Prof Miranda Pallan, Dr Marie Murphy, and Dr Tania Griffin. These chairs are relatively new in post as Prof Jayne Woodside, and he co-chairs Prof Michelle McKinley, Dr Stephanie Chambers and Dr Suzanne Spence stepped down in the summer of 2023, as I joined. The new SID chairs have now found their feet, and provided a seminar which was advertised on Twitter and shared within institutions regarding involving young people in PPI.  This SIG covers the early modification of children’s lifestyle behaviours encompassing the broader factors that influence children’s social, emotional and cognitive development, and the individual-level, population-level and multi-level interventions that can improve them, as an opportunity to decrease risks of developing non-communicable diseases in adulthood. 
OLDER AGE AND HEALTHY AGEING SIG
The Older Age and Healthy Ageing SIG was a new UKSBM Special Interest Group, established in August 2021. However it is unclear how far the SIG got in terms of functioning.  New chairs of Prof Debi Battarchaya and Dr David Maidment have recently taken over the group. Unlike the new SIGs, this SIG does have membership by UKSBM members. I am hoping that we can renew interest in this SIG, and begin running a couple of seminars for the UKSBM membership which will hopefully reignite interest in this group.
WEBINARS
In light of COVID-19, one-day meetings were replaced by a series of online webinar events, open to both members and non-members. This format has endured, as it is a much more cost effective and time saving way to connect with UKSBM members. All webinars put on by the SIGs or by UKSBM have a standardised slide, and attendance at these events is monitored. The slide contains information about UKSBM and how to become a member and the benefits of this.
One of my aims in the One-Day meeting officer is to attempt to have a seminar once a month, either by one of the SIGs or a speaker on a topic of interest to members of UKSBM. The Cancer SIG holds bi-monthly seminars, I am trying to promote and plan other events around this. I have a rough draft if the speakers for 2024 which can be seen below, however this is subject to change 

	Month
	Speaker
	Event

	January 2024

	N/A
	N/A. The ECR had a large event in December

	February

	Dr Elanor Hinton
Lauren Cross
	Child Health SIG: Methods event regarding how to actively engage young people in PPI

	March 2024
	N/A
	N/A due to Annual Conference

	April 2024
	TBD
	TBD

	May 2024
	
	To be confirmed May or October. Speaker on  System mapping

	June 2024
	
	ECR training event

	July 2024
	TBD
	TBD

	August 2024
	Due to many on A/L possibly no event this month
	

	September 2024
	TBD
	TBD

	October 2024
	
	To be confirmed May or October. Speaker on  System mapping

	November 2024
	TBD
	TBD

	December 2024
	Due to many on A/L possibly no event this month
	

	NB. This schedule does not include the bi-monthly seminars  by the Cancer Screening and Prevention SIG


As can be seen speakers and events are still needed for  April, July, and September, with a seminar on system mapping either occurring in either May or October. I will be contacting the SIGs after the conference and will determine if any are willing to fill some of these slots with a seminar. I also think a career planning event may be of interest so will investigate a seminar on this topic

Dr Jessica Bollen, One-Day Meetings Officer
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[bookmark: _Toc160636750]5. CONFERENCE LIAISON OFFICER REPORT
2024 Glasgow 13th and 14th March
This year’s UKSBM in-person Annual Scientific Meeting (ASM) is being held in Glasgow. Lynsay Matthews (Lecturer in Public Health, University of the West of Scotland) took on the role of Chair of the Local Organising Committee with Stephanie Chambers (Senior Lecturer at the University of Glasgow) stepped into the role of Chair of the Scientific Committee. KC Jones have continued to support delivery of the event.  
Future ASMs
Following Glasgow, the 2025 Annual Scientific Meeting will be held in Exeter. Future Local Organising Committees and Scientific Committee to be confirmed.  
Following the 2024 ASM, Liz Randell will step down as Conference Liaison Officer. This role will be taken up by Tom Withers who previously chaired the LOC for the ASM in 2023 in Birmingham.
As always, the Society welcomes feedback on each ASM, so we will be asking attendees to complete the evaluation form following the event. These will be sent out electronically by KC Jones.

Meetings Sub-group

The Meetings sub-group is now chaired by Jess Bollen who is the One Day Meetings Officer. Regular meetings have been held since the end of 2023. Attendees include Sam van Beurden (Chief Operating Officer), Waku Maboshe (Membership Secretary), Elizabeth Randell (Conference Liaison Officer) Jessica Leather (Early Career Network Co-chair), Jo Waller (Co-lead Cancer SIG), Marie Murphy (co-lead Child Health SIG), Tania Griffin (co-lead Child Health SIG), Sharon Simpson (UKSBM President).



Dr Elizabeth Randell, Conference Liaison Office


[bookmark: _Toc160636751]6. CAREER DEVELOPMENT
After a successful pilot phase, we officially launched the UKSBM Mentoring Scheme at the UKSBM Annual Scientific Meeting 2023. The Mentoring Scheme aims to support early and mid-career researchers in furthering their academic careers by formally matching prominent behavioural medicine mentors and mentees. UKSBM members who consider themselves to be early or mid-career researchers can join the scheme as mentees. Information on how to join is available on the UKSBM website. We also circulate information through the UKSBM Newsletter, UKSBM ECN Newsletter, and X (twitter). 

To date, we have matched 6 mentors with mentees. Each pair has had at least 1 meeting. At the initial meeting each pair discussed goals and expectations based on career and training aspirations. Frequency of meetings has been agreed based on individual goals.

Mentees and mentors are requested to send updates after the initial meeting, at 6 and 12 months. Everyone is also encouraged to communicate any issues and/ or questions with the career development officer on an ad hoc basis.

The Mentoring Scheme has the capacity to expand, and so we welcome applications and queries from potential mentees.
Dr Eleni Karasouli, Career Development Officer


[bookmark: _Toc160636752]7. EARLY CAREER NETWORK REPORT
The UKSBM Early Career Network is an initiative to facilitate the development and promotion of research opportunities, mentoring and education for early career members of the UKSBM. Fostering a supportive and welcoming environment is at the core of the ECN, providing a platform for early career researchers to build their confidence in networking and to share research. We remain affiliated with INSPIRE, the early career network of the International Society for Behavioural Medicine.  

COMMITTEE MEMBERS
Dr Martin Lamb and Dr Jessica Leather will be stepping down from their roles as co-chairs in March 2024, reflecting the end of their extended terms on the committee since March 2021 (formerly as events officers). Their role will be filled by the incoming chair from March 2024: Sophie Green. The ECN committee currently has five members including the chair, general secretary, membership secretary, social media officer who is responsible for running the ECN Twitter account, and an events officer responsible for organising the annual webinar and conference event. The outgoing chairs will continue to support the committee in their role as outgoing chairs over the next 12 months. We are currently looking to recruit another social media officer and events officer to support the current committee members and put the incoming chair in a stronger position. Abigail Pickard was recruited in October 2023 to fill the vacant Events Officer role; there remains a second post to be filled now Sophie Green has taken on the role as chair. Khaleda Ahmadyar is stepping down from her position as member secretary and is being replaced by Dr Cathryn Pinto, who was recruited in January 2024. It goes without saying that without the commitment of the committee members, the ECN would not be able to fully fill its duties, so we would like to express our gratitude to the whole team and thanks for making it an enjoyable experience.

EVENTS
Our lunchtime networking session for the ASM will focus on career development advice from behavioural science researchers from a range of different disciplines. The session aims to facilitate networking between early career members and more established members by grouping them by areas of expertise and interest. In December 2023, our events officers Sophie Green and Dr Abigail Pickard organised our annual webinar for ECN members, which was attended by 60 attendees (representing an increase of approximately 10 attendees from the 2022 webinar). The webinar focused on the application of behavioural science in real-world settings and started with a keynote from Dr Benjamin Gardner, about his work on habit formation. The keynote was followed by three presentations from UKSBM ECN members covering a range of disciplines and methodologies. This year we also had an increase in abstract submissions for the webinar from ECN members, which highlights an interest from our members to be involved and share their work. The webinar received very positive feedback from the attendees including: “I really enjoyed the presentation that included user testing as it's an area I'd like to get into. I also enjoyed Ben's presentation about habits and appreciated the fact that the other presenters were quite early in their research careers, so was extra impressed with their work and presentations.” Attendees of the webinar voiced their interest in including panel discussions relating to career topics and research discussions at future events, which we aim to support the incoming chair to provide over the next 12 months. 

PUBLICITY STRATEGY
We have an active Twitter account (@UKSBM_ECN), currently with over 1,500 followers, which is thanks to the work of our outgoing social media officer, Dr Kiu Sum. Our Twitter content consists of promoting UKSBM related activities and relevant events and opportunities for early career researchers. 
Our newsletter specifically for ECN members complements the main UKSBM monthly newsletter, circulating every two months. It provides members with information of upcoming opportunities for early career researchers and a ‘spotlight’ section where a member of the ECN shares their research experiences. Khaleda Ahmadyar, our outgoing membership officer, has been responsible for designing and collating the information to send out in the newsletter, and has prepared a handover to Cathryn Pinto to continue this important work. 

OTHER ACTIVITIES
We continue to work with key ECN networks such as INSPIRE (ISBM), NESI (ISBNPA) and ISPAH. We are involved in assessing applications for the Health and Behaviour International Collaborative (HBIC) Awards and organised two early career researcher events for the 2023 ISBM Congress in Vancouver. 
We have held discussions with the MCN regarding the mentoring scheme that they have piloted and will continue to promote this to ECN members in the coming year. 
We are planning to hold a workshop in June this year to complement our usual annual events.
We continue to liaise with INSPIRE, NESI (ISBNPA), and ISPAH in the hopes of organising a joint webinar, but progress has been stalled by committee member turnover in these networks. 

Dr Martin Lamb & Dr Jessica Leather, outgoing ECN Co-Chairs

[bookmark: _Toc160636753]8. COMMUNICATIONS
Website report

· The website is updated regularly with news posts, events, job opportunities, changes to committee positions and activities of the various networks and SIGs. 

· WordPress site ownership and licence have been transferred to the UKSBM Gmail account – this means there should be no more issues with access when committee members leave.

· Payment for all web licences are now linked to the new UKSBM bank account.

· Details of the 2024 UKSBM conference and workshops have been made more prominent on the homepage of the website.

· A new Events calendar has been added to the website.

· A new page has been set up for the Older People SIG.

· Cancer SIG webinar recordings have been uploaded to the WordPress servers and are available on the Cancer SIG webpage.

· The Child Health SIG page has been updated and the latest webinar recording has been added to the page.

· The membership page has been updated to highlight membership benefits.

Actions going forward
· The new membership management system on Join It will be set up following the 2024 conference and details will be shared with the membership and finance officers.

Khaleda Ahmadyar, Web Officer

Social Media report
The Society  offers  a  social  media  presence  on  X (@UKSBM)  with the potential to move to other platforms.  We provide information about:

-	Funding opportunities
-	Job opportunities
-	Major publications (e.g., MRC, NICE)
-	Our annual scientific meeting
-	Other Society events by SIGs
-	Relevant events organized by other organisations (e.g., BPS)

We have not created accounts in other social media outlets. However, we plan to develop a presence and engagement on LinkedIn in the next 12-months. 
Social networking
We have seen some growth since the last report. We have seen an increase in X (Twitter) followers from 5583 (16/3/2023) to 5725 (15/2/2024- at the time this report is generated). This represents a lower increase than previous years. The number of followers usually increase around the time of the annual scientific meeting. 

Analytics
Free analytics information is limited. Engagement rate of our posts can be as high as 4.4%. Our ASM, job opportunities, SIG events attract attention.

Increasing reach
The Society is grateful to its members for reach into social networks beyond its immediate followers. We encourage our followers on X to keep engaging by reposting or replying to messages to increase our reach.
Prof Gozde Ozakinci, Social Media Officer
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